@ nancy@haraszdesign.com

Interactive PDF brochures, print
brochures, sustainability reports,
annual reports, marketing
materials, packaging, proposals,
newsletters, branding and info
graphics.

Q 818 731 9039 ENTER

Client list: Activision/Blizzard, AECOM, American Golf, Aramark, Allergan,

Alpine Broadcasting, Amgen, Arbonne, BJ's Restaurants, Chalice Recording
Studios, Children’s Hospital Los Angeles, CME Group, County of San Diego,
Disney, Edison Mission Energy, Electronic Arts, Globant, Health Net, IndyMac,
Lucky Brand, MCA Records, Mead Paper, Mercer, Neurocrine, NextGen,

Okta, Pasadena Play House, Securitas Security Services, SpaceX, Toyota, The
Cheesecake Factory, The Writer's Guild, The Zentih Company, Wedbush, Western
Center on Law & Poverty, Zimmer Dental and many more.


http://www.haraszdesign.com
mailto:nancy%40haraszdesign.com?subject=

& CME Group

WORKFORCE EMPOWERMENT

FOSTERING A DIVERSE & INCLUSIVE
WORKPLACE

£ 3,460
2022 ENVIRONMENTAL, [ —
SOCIAL & GOVERNANCE _;:g;’, @ 200+

REPORT g

g

EMPLOYEE VALUE PROPOSITION

WHAT YOU GET

ENGAGING OUR EMPLOYEES

FACILITIES

‘ 57%’
Hearing from our employees
‘ 7% .

' 81% ’
S l”%)

10.2%

VOLUNTARY TURNOVER
(10.4% IN 2021)

o \ 75%’
Comamaons ‘ 83% ’ -

43.7%

OF OPEN ROLES
FILLED WITH INTERNAL
CANDIDATES
(53.5% IN 2021)

- 21.5%

OF EMPLOYEES PROMOTED
(1.6% IN 2021)

CME Group
nancy@haraszdesign.com 818 731 9039 Sustainability Report — Interactive PDF
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About

Helping fo grow your mission.

That's our mission

Relationships. Generosity. Impact.

For over 10 years, Mission Advancement has helped nonprofits like yours fund
their extraordinary vision and expand their mission within the community, and
the world.

What We Do Who We Serve

Who We Serve

Independent
Schools

(5]

What We Do

Ralsing extraordinary amounts of money for your school’s campus takes significant
planning and vision. For years, Mission Advancement has helped independent
schools develop a well-conceived strategy for fundraising that enables them fo raise
exceptional amounts while protecting - and even growing - annual giving.

Prestonwood Christian
Academy

Cotter Schools

St. Patrick's High School
Bellevue Christian School
Dallas Christian School
Houghton College
Minnehaha Academy

‘Mission Advancement helped us focus our efforts on understanding!
and ministering to the unique passions and interests of individual
donors in ways that we had never considered.”

Larry Taylor, Ph.D.

Head of School, Prestonwood Christian Academy.

2009/ $2.8 Mi ——————————  $85Million /2019

o

By The Hand Club for Kids is a faith-based nonprofit dedicated to
serving youth in Chicago’s most dangerous neighborhoods.Since
starting work with MAP in 2009, the budget for By the Hand has
grown from $2.8 million to $8.5 million.

Our Unique Approach.

As principal and major gifts specialists, we are
purists when it comes to establishing and deepening

relationships. We want to collaborate with you to
)

bring your vision to life.
WE USE A -
COLLABORATIVE
CONSULTING APPROACH.
‘We emphasize highly relational
engagements.

had raised in the past for a campaign was $1.2 million.

nancy@haraszdesign.com 818 731 9039

What We Do

With MAP’s campaign counsel, Indiana Conference of The United Methodist Church’s
capital campaign exceeded its $6 million goal by $3 million. The most the conference

DEVELOPMENT COUNSEL

Our Development Counsel service is
designed fo help you break through fo
the next level of growth.

Development Counsel service is offered
in four distinct levels of service based on
the specific needs of and circumstances
within your development office.

Grow Annual
Funding

Mission Advancement

Company Highlights Report — Interactive PDF
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FACTSET ) SEE THE ADVANTAGE
EMPOWERING YOU

COMPENSATION | WELLBEING | CAREER

A QUICK GUIDE TO OPEN ENROLLMENT

Use this brief overview guide to review your benefits — then make the
elections that best suit your needs for 2023.

If you need more details about the plan choices, review the
accompanying Benefits Guide. You can also see more about the plans
and coverages on the 2023 Open Enrollment SharePoint site.

Il HSAs and FSAs
WA Life, Disability and

What’s New for 2023

How to Enroll

Voluntary Benefits
[N Welibeing R Contacte VISIT THE ADP SELF SERVICE
Medical & Prescription PORTAL TO ENROLL BETWEEN
Dental & Vision NOVEMBER 1 - 14.
5 WhatsNewfor 2025 > HowtoEvoll > Wellbeng > Medical SR e, isaitty * Contacts

4 ‘ MEDICAL AND PRESCRIPTION BENEFITS

two medical (HSA),

ith
orthe O While both pl. ide th therearea

be found in the Benefits Here are

Is about the benefits and coverag
some key features of each plan.

HIGH DEDUCTIBLE HEALTH PLAN (HDHP) OPEN ACCESS PLAN (0AP)

Includes $250/$500 FactSet contribution to HSA No FactSet contribution

$1,500/$3,000 deductible in-network $500/$1,000 deductible in-network

In-network preventive care provided at no cost In-network preventive care provided at no cost to you
toyou

After the deductible is met, you pay 10% of covered
costs for in-network care after deductible

You pay $25/$35 /$50 for PCP/ Specialist /
Urgent Care visits. For diagnostics, X-rays and
hospital stays you first pay a deductible then 10%
of covered costs for in-network care. Emergency
rooms is covered at 100% after you pay $150%.

You pay the full cost of your prescription drugs You pay 10% for generic, 20% for preferred brand
until you meet your deductible: then you pay 10% name drugs, and 30% for non-preferred brand
for generic, 20% for preferred brand name drugs, name drugs**

and 30% for non-preferred brand name drugs™*.

Preventive g are provided at no cost with no

deductible.

> What's New for 2023 > HowtoEnroll > Wellbeing > Medical & Prescription > Dental & Vision > HSAsand FSAs  » Life, Disability and Voluntary Benefits.

> Contacts

> What's New for 2023

5 |

> What's New for 2023

nancy@haraszdesign.com 818 731 9039

WHAT’S NEW FOR 2023

If you do not enroll, all your current benefit elections with the exception of the
Flexible Spending Accounts (FSAS) will roll over to the new plan year. Keep in
mind that the annual enrollment period is the one time each year when you can
make a change to your benefit elections. The only other time you can make a
change is when you are a New Hire to FactSet or you have a qualifying lfe event,
such as the birth of a child, marriage, o loss of coverage.

Contributions for the Open Access Plan (OAP) will be increasing slightly. There
are no contribution increases for the High Deductible Health Plan (HDHP), dental
orvision plans.

The High Deductible Health Plan (HDHP) in-network deductibles are increasing
slightly to $1,500 individual/$3,000 family to maintain IRS compliance.

y benefits available to you. Choose from legal
identity theft, pet, or auto and home insurance benefits. Ifyou wish to take
advantage of the voluntary legal services benefit offered, you will need to enroll
in that program during the Open Enrollment period.

Tolearn more about FactSet’s 2023 benefits visit the 2023 Open Enrollment
SharePoint page for complete information.

 HowtoEnroll  Wellbsing  © Madical & Prescription > Dental & Vision - Lif Contacts 2
DENTAL AND VISION BENEFITS
DENTAL VISION
To confirm that your dentist is part of MetLife's Vision bene
W PDP Plus Netwark, or to explore dentists in your @S> EyeMed: ou
who participate in th Plus Network e sitan E vork provider. To find
visit www.metlife.com/dental par ng providers call 866-723-0596.
H of i the vision plan:

H of i
network MetLife PDP Plus dentis

+ You pay a $10 copay for an annual eye exam with dilation
+ Annual deductible is 850 for an individual and $150 for a family.

The plan paye up 6 $2.000 per perasn sach year. + The plan provides a $150 allowance for frames once each

year,and you receive a 20% discount for any balance over the.
Preventive services, which include cleanings, exams, and X-rays, allowance.
are provided twice a year at no ot to you.

+ For single-vision lenses, you pay a $10 copay once per calendar
+ You pay 20%, after the deductible, for basic restorative services, year.

which include fillings and extractions.
« For standard progressive lenses, you pay a $75 copay and for
+ You pay 50%, after a deductible, for major restorative services, premium progressive lenses, you receive a 20% discount.

which includes bridges and dentures.
« There are copays for lens options and allowances and

discounts for contacts in lieu of regular lenses. See your
Benefits Enrollment Guide for more details.

« There is no deductible for orthodontia services, but you pay 50%
of the cost, and the plan covers services up to $2,000 lifetime.

Complete details of the dental and vision plans and coverage levels are included on the ADP Self Service Portal. You can also find details in
your Benefits Enrollment guide.

» HowtoEnroll > Velbalng > Medcal8 Prscrpion > , > e > Contaca s o ()

FactSet

Interactive PDFs

2|

What's New for 2023

~

> What's New for 2023

HOW TO ENROLL

First, review the benefit options to determine what coverages you want. Please see below to familiarize yourself
with what is available. i i i il ing A
(FSAs), will roll over to next year.

Between November 1 and November 14, log an to the ADP Self Service Portal.

Enrollin the benefits you want.

Decide whether you want to contribute to the Health Care, Limited Purpose and/or Dependent
Care Spending Accounts.

Add or remove dependents and update dependent information. You can also add or update
beneficiary information.

No action is needed if you are currently enrolled in the High Deductible Health Plan (HDHP)
and want to maintain your election to a Health Savings Account (HSA). If you are enrolling.
in the Health Savings Account (HSA) for the first time and would like to contribute, please
log onto Fidelity NetBenefits. You must be enralled in the HDHP to participate in the HSA.
Empl d tothe HSA to receive v

Ifyou elect life for the first time, or
required to D
Lincoln Financial Group within 30 days of your election.

g coverage, you are
must be submitted to

If you elect Long-Term Disability (LTD) coverage for the first time, you are required to provide
o mit i

Evidence
your election.

ST | | e IoReE i | ErcsEn |- G s > ()

LIFE, DISABILITY, AND VOLUNTARY BENEFITS

LIFE AND DISABILITY

Alleligible employees receive coverage for Basic Life insurance and AD&D equal to their 2x
salary,up to a maximur of $700,000. You may elect additional Voluntary Life insurance for
yourself. your spouse and/or your child(ren). Enrollment in the Basic Life insurance policy and
Short Term Disability insurance is automatic,

In addition, you have coverage of Short-Term Disability (STD) insurance at no cost. If you become
disabled and are approved for STD, you will receive 100% of your base salary for the fist six
weeks and 667%% of your base salary for up to an additional 20 weeks. You may also purchase
Long-Term Disability (LTD) insurance — additional income protection to cover a disabling injury
or iliness that exceeds 26 weeks. The disability benefits are administered by Guardian.

For more on life insurance and disability benefits, see your Benefits Enroliment Guide.

VOLUNTARY BENEFITS

There are several of Voluntary Benefits available to you for 2023, The Voluntary Benefits include
legal tection, pet to and d a discount
program. These benefits are administered by CoreStream.

You

You y in the Ley plan during
can enrollin the other voluntary benefits at any time during the year.

For more on what is available, call 203

> HowtoEnroll > Wellbeing > Madical & Prescription > Dental &Vision > > Life, > Contacts ]
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#“ ) ADVANTAGE

%) SoLuTions

OPEN ENROLLMENT

2022 — IMPORTANT
CHANGES TO YOUR

BENEFITS ARE COMING

YOU MUST TAKE ACTION THIS OPEN ENROLLMENT
You must take a few important actions to enroll in medical coverage through
Advantage in 2022. Enroll via MyOracle between Oct. 25 and Nov. 5, 2021.

LOOKING AHEAD, WITH YOUR WELLBEING IN MIND

As we head into 2022, Advantage is working hard to create a healthy and safe workplace for
all associates. COVID-19 disrupted life as we knew it and forced us all to make changes. The
impact of the virus has required Advantage to adjust as well, which includes evaluating our
health plans and making necessary changes to manage plan costs effectively and to provide
maximum value to associates.

We are excited about the changes you will see for health care in 2022, This includes.
adjustments to our medical plans, including streamlining our plan choices and providing a
new option that may be more affordable and convenient for some associates. You will also
see adjustments to promote the health, safety and overall wellness of associates, including a
COVID-19 non-vaccination surcharge, incentives for contributing to a Health Savings Account
(HSA), and enhancements to our Accident and Hospital Indemnity plans,

WELCOME TO

YOUR 2021 BENEFITS

(@) ARVANTAG

uTIONS

BE INFORMED

WHAT’S NEW AND CHANGING FOR 2022?
New/Adjusted Surcharges and Required Status Verification

During Open Enrollment, you must take action to verify tobacco use, COVID-19 vaccination
status and (if applicable) spouse/domestic partner access to other employer coverage.

Tobacco use surcharge: You and your family members will save on medical plan
premiums when you agree to be tobacco free (including vaping). By choosing to
be tobacco free, you will receive a discount of $75 per pay period on your medical
premiums (increasing from $50 to $75 in 2022). If you currently use tobacco or
nicotine, you can still qualify to earn the same reward by enrolling in a Quit Tobacco
program. Contact the Associate Service Center at asc-form.zendesk.com for more
information regarding the reasonable alternative standards that are available.

Unvaccinated surcharge: Associates and their dependents age 12 and
above who are unvaccinated against COVID-19 will pay more for medical coverage.
This surcharge has been designed specifically to help the Company and associates
manage the direct costs of COVID-19 infections. See section below for additional
details and information.

B svouse/domestic partner surcharge: £ your spouse/domestic partner is
eligible to enroll in health care insurance through their employer, and declines that
coverage and instead enrolls in an Advantage medical plan, you will be subject to a
spousal surcharge. This surcharge is $50 per pay period.

Note: All surcharges are deducted on a pre-tax basis.

If you do not take action between Oct. 25 and Nov. 5 to complete these
necessary verifications, you will be defaulted to pay the relevant surcharges
listed above. Providing false information about your or your dependents’
tobacco status, COVID-19 vaccination status or spousal benefit status

may result in disciplinary action, up to and including termination of
employment

Do | have to Enroll?

BE INVOLVED IFYOU...

Learn how your

+ Are not making any
Read your enroliment changes in your coverage
benefits work information + Do not want fo contribute
1o a Flexible Spending
Account (Health Care,

January 1

Limited Purpose or
Depenaem Care) next

Open Enroliment is November 4 -15

Decisions you make during Open Enroliment affect your benefits for
through December 21, 2020.

Your current benefis coverage wil roll over fo next year
nd the new raes wil be in effect for January 1, 2020.

THE DEADLINE TO ENROLL IS NOVEMBER 15, 2015

nancy@haraszdesign.com 818 731 9039

g] WHAT’S CHANGING FOR 2023

Unvaccinated Surcharge

In evaluating overall medical ts, Advantage will need to implement a surcharge for
and their dependents (age 12 and older) who are unvaccinated against

the health risks and associated medical costs from contracting the vir

NEW! Introducing Blue Shield Medical Plans
ACTION Our medical plan carrier will change from Anthem to Blue Shield in 2023,
Most EPO, CDHP + HSA and Enhanced EPO coverage will remain the same

REQUIRED! and will have new enhancements and healthy resources for you and your
Unvaccinated individuals with employee-only coverage will pay a surcharge of $50 per pay heck if family! Here's what you need to know:
period. Associat of $62.50 per pay period if
any individual (age 12 o olden), including the associate, covered under the medical plan is not

fy that you and your c nts (age 12 and above) have been
vaccinated to waive the surcharge. Visit MyOracle between Oct. 25 and Nov. 5, 2021 to verify your

nation status and upload appropriate documentation

+ Your medical plan options and most benefits will remain the same as last
year — with the addition of new, lower-cost High Performance Network
(HPN) options in many locations.

Your Doctor
nd Hospital

+ It's likely that your doctor and hospital already participate in Blue Shield's
extensive network of providers. If you live outside California, your provider
network will remain the same. In California, the network will vary slightly
50 you will need to check with Accolade that your providers are in-
network.

If you or your dej \ated against COVID-19 after Open Enroliment, you may
prov ination at any time throughout the year to stop paying the COVID-1
unvaccinated surcharge. To do this, update your COVID-19 vaccination status in MyOracle and
ontact the Benefits Department at once fully

vaccinated,

ontact Accolade A
services to see if your

+ Your HPN providers may be different than the providers who participate
in the full Blue Shield network across the U.S. Check with Accolade to see

preferred providers which providers are available to you if the HPN is offered in your zip code.
Advantage allows for exemptions to COVID-I9 vaccine requirements as a reasonable rticipate in Blue
accommodation in alignment with the Americans with Disabilities Act (ADA) requirements * IMPORTANT! If you're enrolled in a 2022 Advantage medical plan with
to assist any associate who is disabled, who has a qualifying medi ition that is a A"H‘Tf'“ a”d” V:“ ":‘" '2‘0:2";9 2 ;'iwlz‘?"“d“”"g OL(DE”:"'B‘"""E"'hYDU
contraindication to the vaccination or who objects based on sincerely held religious beliefs and i ‘e‘e""? o int em ue ‘f ull network medical plan that
most closely aligns with your current coverage.
practices. A contraindication is a specific situation in which a dry ine should not be used ST vl ¥ o
se it may be harmful to the individual. Contact the Benefits Department during the Open to 8 p.m. Pacific Tim
o . > imil ical Plan
if you would like to complete
RS D TR e Anthem EPO (=) Blue Shield EPO (full network)
Anthem CDHP + HSA () Blue Shield CDHP + HSA (full network)
Anthem Enhanced EPO () Blue Shield Enhanced EPO (full network)

During Open Enroliment, visit MY BENEFITS at www.advantagebene
to explore the medical benefits, wellness resources and other ehancamants
that will be available with your 2023 Blue Shield medical plan.

Open Enrollment yot
following statement:

I understand that if I provide false information regarding my or my
dependents’ tobacco status, vaccination status or spousal benefit
status, that Advantage has the right to seek payment of any applicable
surcharge for the period for which | disclosed or failed to disclose.
such information, and/or to take disciplinary action against me

(up to and including termination of my employment).

New Telemedicine Options

Blue Shield members will have three convenient options for virtual
medical care in 2023 via Teladoc, Accolade Care and in-network
providers. Learn more at MY BENEFITS at www.advantagebenefits net,

NOV.1-15, 2022

5 ways that our health plans differ :

Voluntary Benefits

IF YOU ARE... 2 3
- Partcipating in a Health
RO oo Vf°U' °:"' o n ReI:g'Ed INFOARMOR METLAW-LEGAL PET INSURANCE
Gare Flexible Spendin of-pockef ealth care
uching betveenplars  L2C, ek ot yoor :osis cost e Enjoy piece of mind. MefLow offers you and your We are offering fwo plans
ASdng o OB . g for Lo financial reassurance famiy value, convenience o care for fhe needs
fype of coverag ot el el nd fime soving experlise and pedce of mind by of your pet(s). My Pet
Increase or decreasing  andivisin only) i with comprehensive. giving you low-cost access Protection and My
Ty e R iy idenity profection plan, o afforneys for a wide Protection with Wellness
o=l PrivacyArmor. We have fwo variety of personal legal remburse a shaightfonward
Increcsing or decreasing plans fo choose from. services. ' ke having your 90% of your vet bl instead
Heallh Savings Account

own atfomey on retainer, of using @ benefit schedule.

but for alof less. A $250 annual deductible
and $7.500 maximum
annual benefit apply to
both plans

(HSA) election

voll or or in
olunfary ffe. ADAD and disabilfy up o the guaranteed
nt to any Health Quesfion

tails on cost, plan design and more can be found when you go info myOracle fo enroll

Advantage Solutions
Newsletters, Brochures, PowerPoint Presentations, Postcards, Mailers

Shown: Newsletter, Brochure, PowerPoint Presentation
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§ForvEacTor

Open Enrollment Checklist %

How to Enroll
@ Knowyouroptionsand coss. Your benes support your ttal
welbeing Log nto wanimercermarketplace36phus comformfacor,
e e e e smoking? 9 N
improve your health and wellness. (@ Follow the on-screen prompts to complete your enroliment.
FormFactor provides
To contribute. (@ Review and submit your 2024 benefit elections.
120 H5A /o FSA,you must enrl avery year. All ine -
accountsallow you o e preta dolars o payfor elgibe support services ) hoose pin 10 POF?)
through both Kaiser
@ Confirm your dependent information. fyou cover your GEIEEE: Questions?
dependents for benes be sue hl nformaton (9. Soil .
Secuty numbet it date)on erce Marketpace 05+ 5

entered correctly. Team at peopleatomactorcom.

@ Reviewyour beneficiary designations. Whieyou'e enllng,
feview yourbenefciary designations o make sre they are up

@ Take action during Open Enroliment. Enroll of make changes.
20230 pen Enrollment: o yourbeneis corag durng the sl enoliment peo
November 3 - November 16, 2022 1fyou do not envoll or make changes during Open Envoliment, you

- Access care contactnformation.

changes.

Remember!

You must enrollin spending accounts each year. Your current HSA and
FSA elections will not carry over to 2024,

and/ o
AtFormFactor, we believe a thriving workforce is essential to our success. carry forward — you must e-enroll i these accounts evry yeat You
committed to offering 2 comprehensive and flexible benefits program that
supports your total well-being and hel thrive in both your work ife and
your home ife. Its one way we investin our employees 5o they can do their
bestw

ifyou have not previously contested.

2024 Open Enrolimen
October 31 — November 16, 2023

We want to help you be the healhiest you, at work and at home, and we
understand t

we regularly stiive to pi

Open Enrollment s your opportunity to consider your family's needs and enfoll
in benefits that empower you to reach your personal and well-being goals.

Read on for more information on what's new, whats changing, and what S
actions you need to take during Open Enrollment. www.mercermarketplace365plus.com/formfactor

le benefts are important. That's why
he best beneft p

e ol work is crucial lo our success and deserves to be rewarded.
enrollment

This Open Enrollment, take time

er if your per:

beneft elections nce your ife beyond the workplace

boutthis year's changes and what you

20 and how your benefits

d this docume:

make sure you're covered for 2024.

Questions?
. p—
Sromeacron | JEQBMING .

Examples: How Medical Coverage Works

Who Is Eligible Employee + Spouse Coverage:

— ; o Kayla and Seb, high health care usage
Goto. " Tobacco-Free Incentive e otehy
e e o e _ B e Che e e Sy
Your Dependents do not use tobacco products. If you andfor your 8 5 ‘and Kayla have completed their annual welness requirements, which
i dspjmx etscyour S o e Employee-Only Coverage: Melinda, low health o e T AT
R fligibon -
e e e
Chiaren may incuce: B e ety ko {for  skin condtion cowsson | Siolcae | kcosieno | aseren
. Yot payened S, youdarot v opce c g forhrconion. Wolncn ot | ol | v coise
e e =
et e
oy ‘and maintenance tobacco, dip, snuff, snus and other types of 2 specialist (2 % $295) '$590 deductile | $80 copays. '$80 copays $590 deductivle | $80 copays
smoking, smokeless tobacco, and vaping. vstorseb | $590
and any envolled spouse/domestc parier is Fea FUaN [ 3 vissforseb | 5200
e == - - e
will roll over. {non-wellness) mu:x' (3 x $305) . $120 copays $120 copays fk’;z}:ﬂur\hh $120 copays
0360 that yourloved ones ‘a0 ADAD nsurance e wp o . s Ss8deducie | $80copars | $30copms | 598 doducile | 840 copoy bl bl
R — o
perie (@ fis) Hospital surgery | 15000 '$500 deductibh '$500 copay
Benefits e P P PR P P
Employer HSA contribution 5500 N A $500 N fs e
Decision Guide PEsE e e P P S YR preves el pr— Py ey prror— P
@ Januery 1- December 31,2024 e = B B E
o e c = = =
SrFormFacTon- | GEGRMING:. Call: 1855-742.9563,
N2 FUTURE 7/ 5

rday — Friday. 4 am — 6 pm PS

FormFactor
Brochures, Newsletters, Postcards, Mailers

nancy@haraszdesign.com 818 731 9039 Shown: Newsletter, Brochure, Mailer
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ENROLL

O NEURQCRINE

Your Benefits
Decision Guide

Welcome: Your 2024
Benefits Decision Guide

Prioritize Your Health and Wellbeing
with Neurocrine Benefits

Neurocrine is pleased to offer a variety of health and
welfare benefits to you and your family! This year
we are introducing four new medical plan options DECIDE
through Aetna, providing access to new resources to
help you get the most out of your healthcare journey,
increasing frame and contact lens allowances for
vision care, and rolling out enhanced identity theft
protection through Norton LifeLock. Review this toEnroll
Degcision Guide to learn more about the benefits
available to you and your family in 2024.

LEARN

Active Open Enrollment: October 31 — November 15, 2023

nancy@haraszdesign.com 818 731 9039

© NevRocRIE

More Wellbeing Benefits and
Resources

Neurocrine is pleased to offer several wellbeing benefits and resources to you
and your family, including:
« Helpr Child Care + Life and ADSD Insurance

LEARN + Carrot Family Planning Support + Disabilty Insurance

Benefit Highiights
ahig + Long-Term Care Insurance + Health Advocate

To lear more about the additi
available to you, visit the Ber

nal wellbeing benefits and resources
fits Sharepoint site

include:

+ Emotional & Mental Health « Childcare/Eld

DECIDE

ENROLL

Enroll:
Elect Your Benefits for 2024

If you would like coverage in 2024, you MUST submit
your elections by November 15. Current benefit
elections will NOT carry forward, including any
dependents. This is your last opportunity to elect
coverage before Fall 2024, unless you experience

a qualified life event. The benefits you elect will be
effective January 1 - December 31, 2024.

Important! YOU MUST TAKE ACTION
You must by November 15, ENROLL
in 2024. If you do not make any benefits elections, you will not
receive coverage in 2024. Enroliment in programs paid for by
Neurocrine require no action, including employee assistance
program (EAP), basic life, and disability.

The benefits you elect will be effective January 1 - December 31,
2024. Your next opportunity to enroll in your Neurocrine benefits
will be in the fall of 2024 for benefits effective in 2025, unless you
experience a qualified status change (as defined by the IRS)
during the year.

Active Open Enroliment: October 31 — November 15, 2023

Neurocrine

Interactive PDF

Active Open Enrollment: October 31 — November 15, 2023

Decide: Find Your Benefits Fit

Do you know which plans work for you and your
needs? Consider these scenarios to learn about

different plans for different lifestyles and possibilities
for how you can tailor your Neurocrine benefits to you

Brian: Elizabeth:
The Sensible The Weekend
Shopper Warrior

Alex: Trudy:
The Aspiring Health-first
Professional Family Manager

@ &

Active Open Enrollment: October 31 - November 15, 2023
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Executive Summary

Our communication
sets the vision. All you
need to do is turn the
pages to

During the summer and fall, we arzon soard o regents B0, together
with Arizona Stato Universty (ASU), Norhern Arizona Uriversty (NAU), the University of Arizons (U of &) (cllctivly:
o Avzona State University System, or AZUS), ntroduced soveral significant enhancomentsto the Arizona Universiy

System Optional Retirement Plan (ORP), effective October. For a number of reasons, the communication effort was not as,

LEARN.

PLAN.
ACHIEVE.

successful as ABOR and the AZUS had hoped. Consequently, in May, Mercer
was engaged to draft a communication strategy to rebuild participants’ trust and confidence and to help faculty and
staff take charge of their financial health and, in so doing, become financially ft

The communication strategy that follows is a detailed roadmap designed to help ABOR and the AZUS realize these

objectives, as well s those identified during the May 8 strategy session (Section 3, Goals and Objective)

Before ABOR and the AZUS can move forward, we recommend that you reconnect with ORP participants. The first

phase of our strategy does just that. Only then can you look forward.

As tolooking forward . .. we believe that focusing on educating participants about the ORP is just the first step in

achieving your true objective — engaging and empowering participants so they can become financially fit and make.
their dreams come true. To help ABOR and the AZUS accomplish this broader goal, we took a holistic approach to

this initiative, addressing not just the ORF, but the other retirement programs available to faculty and staff.

Stakeholder Analysis

Based on our earlier discussion, we
identified three main stakeholder groups:

UNIVERSITY

» University leadership. LEADERSHIP

Fidolity
Investments

»  Faculty and staff

» Investment providers.

Each stakeholder group comprises a
number of discrete audiences.

FACULTY
AND STAFF

An audience included in Faculty
and Staffis that of financial
ambassadors. Financial

INVESTMENT
PROVIDERS

‘ambassadors play a role similar
0 the role played by champions.
in a wellness initiative. For
details, see Appendix A.

vauc TIAA-CREF

nancy@haraszdesign.com 818 731 9039

Communication Strategy Context

rategic Principles

19 with ABOR and the AZUS, as well as our audit of the print and online
the following principles to help you achieve

>d on our me ~ Ensure that the brand is reflected in investment provider materials
J

- R he fact that one size doesn't it all
 desired future state. eflect the fact that one size doesn't it a

h nd endorsement of senior loadershiy
Take back the communication of the ORP, which was co-opted by the investment Obtain the support snd Endorzsment of senior (ssdership

providers and then hijacked by unhappy participants.

Offer participants and new hires, as well as family members, a mix of media to account
forent learning styles and generational preferences: print, in-person meetings, and
technology solutions, including portals, flipbooks, tutorials and games and widgets.

Re-establish your credibility, as well as your connection with ORP participants, by
rebuilding their trust and confidence

~ Beginby i ings in the

~ Map out a plan for the upcoming financial fitness i

Arizona State Reti (ASRS) participants and demonstrate
investment in their financial health by launching a financial fitness initiative

Develop and implement a multi

dimensional strategy that respects the unique needs of
the university environment (e. )

. leadership structure, diversity, timing)

Create a common brand that articulates universal messages across all three universities.
and that is visually recognizable

Our strategic principles specifically address the four most significant
shortcomings of the rollout:

‘The initiative lacked a comprehensive change management strategy
‘The body of work did not reflect shared messaging and branding
‘The investment providers’ outreach was not coordinated
Deliverables were distributed off-season.

ETRA'"-..

Stakeholder Analysis

Connecting with Your
Different Audiences

Under 30
lased on the demographics we received from

e AZUS, your overall population looks like this: 30-40

40 -50

Its interesting that your overall
population comprises a large
number of younger empl

b

50 - 60

60-70

will resonate well with them.

Mercer
Capabilities Report

Goals and Project Objectives

During our May 8 meeting, ABOR and the AZUS identified the following communication
sbjectives for the next 18 months:

General

Promota the percapion by faculty and staffthat the AZUS caros about ther financial
ftness and Is invested i providing thom with the requiste tools and resources to help
them achieve it.

Take a holistic approach to financial education around budget management, investor
education and overall financial fitness.

Establish clear brand and ownership of the retirement program and the financial
education initiative.

Adopt a centralized repository for content and tools which is easily accessible to all
members of the AZUS community.

Maxi

ize investment provider resources and tools, and ensure that investment provider
s reflect consistent program d branding.

Communication Workplan

e workplan has
vo clear and
sparate phases.
ach phase has its

Phase 1

Reconnecting with stakeholders and repairing
any loss of participant confidence that may
have occurred during the implementation

of the enhancements, such as participant
confusion/suspicion surrounding the reasons
behind the changes.

Phase 2:

Engaging — or re-engaging — participants in
their financial fitness and well-being. Low levels
of financial fitness, such as lack of retirement

wn objectives,
tended audiences,
sliverables and

readiness and continued low participation in
the 403(b) Plan, will be addressed with targeted

campaigns.
‘commended

stribution dates.
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Loyola ¢
Uyt 7 S INSIDE. Help You
University Do T .
ns to Aetna Guide T oot T et e ©
D U calentr ot “
T Mar olee 1o Enrol
2 o3 contrbutiont oS
: ; A maun-vmm":m' 7 Key Enrollment Dates
Effective January 1, 2023, Aetna will replace Anthem as one of 3 mdpmeoconne i Desdlines
9 . 2 . umer e
our medical plan carriers. L Teeecons

You Must Enroll for Medical Coverage What's Changing for 2023

IMPORTANT! You must elect the en Enrollment, whether

WHAT'S CHANGING WHAT IT MEANS FOR YOU WHAT ELSE YOU SHOULD KNOW

ag¢ under a new Aeina plan (HMO, Managed Choice POS, Managed Choice POS HDHP) or

Medicl lan Tne oo medclpln o il e he sme Hers ot you Jomsary 12025,
. : k. wocror
+ Peranente HMO plan Your 2022 plan year medical enolment cections il ca or oher ep s i e Anhem s el 160010 knowabut e e 10 e o

e Sstions i and e . J— S e e i roe o e ol

Emai Ly oo Aetna is 3 major health insurance provider ‘Actna Managed Choice POS (formerly he Anthen Sl Cross PPO Pla)

MU Humap hatis able o meet See cefals on he biue fcky note o the right.

urces g f our emple
o

- Aetna Managed Chaice POS HDHP (forierl he Aher Blue Cross ‘TRANSITION OF CARE is available
HealhSave Plar) Staf

who s NOT

« For 2073 the Acina Managed Choce POS HOHP in-network deductibes il franstionof cae, Sec TRANSITION OF CARE CAETNADon page 4 for more

Aetna Concierge Assistance — Ready to Help!

To make fhe ransition process casy for youandyour  Beginning January 1, 2023: Register on the Aetna @

st because your n-nework doctor refers you 10 a cerfain ab orfaciiy.

Most providers that Lt rosc

farmily, Aetna wil offer concierge customer service Member Portal 2

hroushout 1he 2023 Open Envollment period to 53t covered,but please check with Actna and the provider 1o confirm. See FIND AN PO EETIES

with medical and prescripton drug quesfions. o AETNA PROVIDER on page & + Online
prescpnon e requests,register on the Actna member porfal for: =d

Aetna Concierge s a feam of regstered nurses,health

wo pharma + By phone.
ALEX a benefts But tha's not all — ALEX lso e
coaches, soca workers, armacists

* Bymal
Estimator counselor and decision tool by Jelyvision.Like our current MedicalPlan Cost . Diectsyou to money-saing programs and cost-saving fookssuch as chranic
and cstomer Estimator, ALE care mnagement programs B leting your doctor take careof i
choosing a plan, I expenses For instructions, see the Transiton fo 4
. . 2 etna
atoger egcam oo alex s - G s o Gyt
Ctaion ot meeded unexpected medical bls material.
for : With ALEX.
Bam.and6pm. Friday. Lok for an emai from LMU with defas on how 10 access ALEX, lang with
health care decision throughout he yesr
3 other benefit toos and resources fo help you with your enroliment decisons.
On oraffer October 31,2022, you may also cal Follow these steps fo register: - o o e oo T e
(B00) 202386, which i the phone umber tht wil © Goowmwastnacom Health Savings Account (HSA) only G B 3 e e o
appear on your ID card Choose Option 1 for MedicalSelf ° . coverag and $7750 for family coverage
Service, Pharmacy, Behavioral Health,Precertfication and Select he Member Login butfon on the 10p ght of the page. L
HC Agent. Be sure fo ndicate that you are with Loyola © selectthe Reglster bution on the ight side of the page.

Marymount University when you callinto the Aetna

@ Folow the prompts o nput your member 1D and contact
Concerge Line.

$570 rom your Health Care FSA from year 1o year.
informarion

Emplyes Cotrbutons ; o
© 1 you are a Medicare member you must use your member 0 rlove e o o
providd 10you by At i
-— SeneisEnolment [T — ~youmant . P ————)
Evlment g uanicoveage rouh LU 2025 e Ao arsgd Cr S KON et o oo

separatehy you must ol o e-envallnhospialndemnity during Open

« Wherher you ae curenty envolled i an Anthem or Kaser medica plan  you do i "
/ ke action by Fray, November 18,202, your curret coverage WILL NOT rol over. Prolment Coverage i ot automatctisyear.
——

Get Ready for 2023 '
Open Enroliment!

Legal Notices | Print |

A Guide to Your 2024 LMU mybenefits

Using Your General Plan
LMU Benefits | Information

Welcome How to Enroll Contacts

Tips for Being a Wise Health Care

YYour LMU Benefits

Consumer
OCTOBER 31 - NOVEMBER 18, 2022 A Guide e e
T TIP @ Get Your FREE Preventive Car
to Your 2023 ve s et oA

Healh Advocate

& ‘a

LMU mybenefits

mMPOR TN e e —
roll by 877 \S Start Here ‘
have , : = h
rage p— T P tac e
= i Voluntary Benefits ‘them negotiate on your behalf!

Healh Cae FSA
Part-fime Faculty & staff Dependent Care FSA
e i—

Commuter Beneie

Marymount
University

Employee Asistance Program.
€AP)

Loyola
@ Marymount e 5 N
University | mamen

O prevous view

Loyola Marymount University
Brochures, Newsletters, Postcards, Mailers, Interactive PDFs
nancy@haraszdesign.com 818 731 9039 Shown: Interactive PDF, Newsletter, Postcard
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i . . YOUR
§ WELCOME KIT

FOR ZENITH'S
NEW MEDICAL

PLAN

~ WELLBEING

Pisn your path

Plan your §
path to:
® Peace of mind

® security
@ Financial

understanding

Financial Wellbeing

\

Welcome to the Zenith Medical
and Wellness Program 2
Tiansitioning to Our New Service Providers 3
Medical/Vision Plan Administration —
Allegiance 4
PPO Network Providers 4
o 4
5
6
Table of 7
Contents 8
Your Medicalfix Identification Card 0
Your Explanation of Benef 2
Prascription Drug Ad
Catamaran 1
Home Delivery Pharracy 5
Transitioing Your Ml Order Prescriptions 15
edication Pharmacy —
1
Transitioning Your Speciaty Medications

Where to get help

For more details, visit:

HR Benefits Homepage >
Life Insurance and AD&D

@ Questions and forms:
Benefits@thezenith.com

|

Life Insurance and AD&D Insurance

nancy@haraszdesign.com 818 731 9039

Transitioning to Our New Service Providers

Ot e sarvi parinrs rscutined blow:

MEDICAL ANDVISION BENEFITS. PR

Tion DRUGS weuness
“This seamiess program promotes health (T S
through prevention, education, coaching, consumer

Cotamaran i menage our  Vivers, eacing hslt
tools and resources. i
Spectahy mecicaions revenive crepogram,
Al anrolled employees wil be covarad undar the same -
ok rre rovgn

group medicl PPO plan and have the opporturity to ek afead el

il o b processad oy
engage in activiiesthat support their own personal gianc.

|

wellbeing, Now i une

Details regarding the wellness plan wil be provided

Tog onto
in a separate Wellness Guide in June. thaViveras wab poral

rosources and planning your
peth o July 1, 2016,

formulary g st croditfor th sops you ake.
Beginning July 1, use your new combined Mdical/fx D card

Employee Share
Purchase Plan

Remember that disability income
protection doesn'’t replace your entire

salary.
@ Save for an emergency fund.

@ Plan ahead for reduced income during a
pregnancy leave or other medical leave.

@ Afocus on a healthy lifestyle may
prevent certain disabilities.

The Zenith

Employee Guides, Wellness Guides, Newsletters, Posters, Postcards, Mailers,
PowerPoint Presentations, Animated Videos, Online Graphics

Shown: Employee Guide, PowerPoint Presentation, Online Graphics

Zenith in

as told by our employees

Came in
looking for opportunity, 1
found challenge and (

inspiration.

e ' investyourtime

with a company that
invests itself in you!
- - Lori o

Great people

The first job that and company
‘made me look all working toward

forward to Mondays. a singls goal.

The best job
ever had. Period.
~Todd

Zenith is the
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SelfInsured Schools of California
Schools Helping Schools HOME OURSTORY STAFF DIRECTORY Q

SISC Service is at the heart It's been a bumpy ride.

Self-Insured Schc{ols of California Of Who We a re . Together, we can Soften
Schools Helping Scfwolf § th e | an d | n g

e o We've all had quite a year! But as part of the largest public school pool in the U.S.,
3 SISC member districts had a huge advantage...personalized service from an account
team who understands what our districts need even before they do

pd It's our highest aspiration.

\ 4 Over 450 California public school districts have joined
together to make SISC what t is today.

Strength in
Numbers

Partnering with schools to
creatively
challenge:

We have a 42 year history of providing our members with coverage for
workers’ compensation, property and liability and health benefits '

Cost Effective Insurance Solutions
for California Schools

Our goal s to provide the best coverage and service to our members while keeping costs affordable and stable

(&) o IS

Workers’ Health Financial
Compensation Benefits Services

Property &
Liability

We are Public School We Have Longevity
Employees...Just Like You on Our Side

2020

. - Operate as a public school Joint - Established in 1979
What's special about SISC Powers Authority (JPA)
- Administered by Kern County
Superintendent of Schools Office

- Stable and growing

« Trusted advisers to our

member districts N .
" ” Interested in membership?
* Staff members are certificated and SISC Let's talk. Call us at (800) 972-1727 or visit www.sisc.kem.org. SISC

That's a huge advantage. Pooling resources provides schools with a more stable long-term insurance solution classified public school employees Selfnsured Schoolsof Galfornia |, L el nsured Schools o Calfornia
oint Powers Autharity sdministered by the Kern Courty
Schooseping Schools SchoolsHelingSchools

than purchasing from commercial carriers that may be competitive today and out of reach tomorrow. - Fully transparent...subject to the Mary C. Barlow,

We're the largest public school pool in the U.S. Interested in membership?

Let's talk. Call us at (800) 972-1727 or visit www.sisc.kern.org.

A Joint Powers Authority administered by the Kern County
. Mary C. Barlow,

Our size and careful analysis of each risk allow us to offer stable, affordable rates. And our fair and predictable Brown Act

rate renewals are major reasons districts join SISC and stay for decades.

This keeps millions of dollars in the classroom that would have otherwise been paid out in premiums.

We offer Health Benefits

O 02O2 p®,

Workers'

Our original principles

Celebrating ' '
still guide us

Access to provider networks
and benefits at the lowest rates

service in
over 400 school districts
across California

Property & Health

Financial available

Benefits Services

.

< > Resist easy wers and insist on

Compensation (REL 11147

/ providing long-term solutions.

\

SISC | Self-Insured Schools of California

Logo Design, Branding, Website, Interactive PDF, PowerPoint Presentation,
Posters, Brochures, Mailers, Ads

nancy@haraszdesign.com 818 731 9039 Shown: Website, Banner, Advertisements, PowerPoint Presentation
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change is on the horizon!

We're rolling out a new approach to benefits next
year. In 2021, we'll offer a diversified set of new
benefits to select from. We're also launching a
new and engaging way to enroll and shop for your
benefits.

You must take action
to have coverage for yourself and
your dependent(s) next year!
In the coming weeks, you'll receive additional
details about benefits webinars, your benefits
quide, and more.

Open Enrollment is

October 14 - 28, 2020

Benefits ‘

Globant)
Globant

875 Howard Stre
Suite 320

San Francisco, C

Benefits Open Enrollment Is Almost Here!

Exciting changes are coming in 2021. This year, you MUST take action
during Open Enroliment.

Turn over for a preview of what'’s to come.

&5
Globant

Employee Contributions

For employees hired on or after September 1

ptember 1,2019,
available health plans for the 2020 plan year:

> Globant covers 100% of dental,

> dental, The

> onehalfof the month.

Anthemppo 500 | AnhemHMO(CA | Kaiser HMO(CA | —yyq1 it pantal
only) )

Employee Only 0 0 $0 $0 50

Employee + Spouse 5207 5233 233 s16 02
Employee + Child(ren) 202 s100 $190 s18 0

Employee + Family $348 $328 $328 27 4

nancy@haraszdesign.com 818 731 9039

5 Welcome to Your
sl S e
= Globant

\ll Adds Up

30% 20% 50%

Personal Savings and Debt Mandatory
Wants Payments Expenses

A Clos
Look &

Benefi Choices for

a Brighter
Future

Globant

Interactive PDF Guides, PowerPoint Presentation, Online Graphics

Shown: Interactive Guide, Postcard, PowerPoint Presentation Template
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BEST

FIT

Benciits
it Your Life

Know Your  Watcha Short ~ Consider the
Options Video Lucky Choice
HbHPe

Find Your Fit
Examples

Ask ALEX for
a Custom Fit

Caleulate

Enrollto
Your Costs hoose Yo

Your

Step 3: Consider Our Most Cost-Effective
Options: The HDHPs

You might want to consider enrolling in one of the Lucky Choice HDHPs. These plans offer comprehensive
coverage at lower per-paycheck costs than some of our other plans

Spotlight on the Health Savings Account (HSA)
The HSA i a tax-advantaged account like no other. Here are its key features
 The HSAis an incredible

tool. Why? It offers you triple
tax savings:

+ Save pre-tax - Ifyou don't use
dollars to pay

for health care

your money

now, you can

saveitfor future  — You contribute money
pre-tax, which lowers
your taxable income.

costs that you're
probably already  expenses and even
paying for outof retirement!

pocket.

LUCKY # BRAND

Decision Guide

Open Enrollment is

STEP STEP STEP

Find Your Fit:

oy Choice  Examples
HPs ¢

Know Your

Watcha Short  Consider the
Options fideo k

nancy@haraszdesign.com 818 731 9039

Caleulate
Your Costs

Steps to Success:
Your Enrollment Checklist

Know Your ~ Watch aShort Consider the  Find Your Fit: ~ Calculate  Ask ALEX for Enroll to
Options Video  LuckyChoice  Examples  YourCosts  aCustom Fit Choose Your
HDHPs Best Fit
Seeyourmedical  Watchthese  OurluckyChoice  Viewthese  Understandyour ~ OurAskALEX  Thisis your once-
plansotaglanceto  3-minutevideos  HDHPscansave  scenariostosee  personalneedsand  decision tool  a-year chance to
know your options.  to get an overview you money. Click how your needsand priorities sothat  will giveyoua  Choose Your Best
[eseasy —well  Ofyourbenefits,  togettheskinny prioritiesimpact  youfindafitthat's personalized Fit.
showyou how!To Open Enrollment o these special  your coverage right foryou.  recommendation.

s a short window, plans. decisions.

help you get the %
best possible fit,it’s  of time when you
important to know  can make changes
youroptions, _t and sign up for
new beneits and

programs.

STEP

AskALEXfor _Enrallto ««Back 11 Nextp»
aCustom Fit  Choose Your

FIND YOUR FIT
Try the Ask ALEX decision

support tool for a personalized

recommendation.

Meet Diego: Focused on fun with minimal
coverage

Diego loves to work hard and play hard. On any given
weekend, he could be heading up the coast on his
motorcycle, surfing the waves, or flying to Vegas with
his buddies. While Diego knows health care coverage is
important, he'd rather spend his paycheck on having fun,
rather than on medical premiums.

Health Profile: Diego had a minor motoreycle accident
Iate last year and while that hasn't slowed him down, he
stillneeds physical therapy for lingering knee issues. He's
otherwise very healthy and manages to hit the gym to keep
in great shape. Based on his health needs, Diego can expect
these costs under the medical plans.

Lucky Brand

Gt the right plan with ALEX!

STEP STEP STEP STEP STEP STEP STEP

B - S S . =

Find Your Fit:
Examples

AkALEXfor _Enrallto
aCustom Fit  Choose Your
Best Fit

Caleulste

KnowYour ~ Watcha Short  Consider the
\ Your Costs

Optio Video  Lucky Choice
¢ HOHPs

Step 6: Ask ALEX for a Custom Fit

Once you've read our associate profiles, take advantage of our online decision-making tool to help you
Choose Your Best Fit

How It Works

Even if you're happy with your current plan, it's worth it to use ALEX to make sure you're not paying too
much for health insurance. ALEX will ask you a few questions about your health care needs (your answers
remain anonymous, of course), crunch some numbers, and recommend a plan that's best for you. I’s that
easy!

Interactive PDF Guides, Poster, Postcards, Brochures, Mailer,

Recruitment Flyer, Online Graphics

Shown: Interactive PDF
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Welcome to 2021

Open Enroliment!

Benefits Open Enrollment is November 9-20, 2020

Research,

Since everyone's needs are different, Okta provides
a Total Rewards benefits package that connects you
and your family to a broad portfolio of plans, services,
and support. Our goal is to ensure your Total Rewards
constantly evolve to meet your changing needs.

Open Enroliment is your annual opportunity to choose
your Okta benefit plans for next year, and it's right
around the corner.

Here’s what you
need to know

For 2021, we are making important changes to your medical
plan options. We're also adding new programs and services
to provide more flexbilty and choice.

While you don't need to take action during Open Enrollment
1o continue health coverage In 2021, It important that you:

e

) I [
fyoulive inthe Kaiser servce areas bigy - Choose: Decide which plans are the right it for your

e

+ Enroll: Use the Workday app on your Okta dashboard fo

2021 Kaiser Permanente P enroll by Friday, November 20, 2020.

The changes you make during Open Enrollment wi
Kaiser HMO effective January 1, 2021
- New! Now avallable n Calfornia, Colorado,
Kaiser HDHP + HSA plan
in Calforni, Colorado,

nrolled in a Kaiser Perman
envolied in the same plan for 2021

Find a Kaiser Permanente network provider
Kaiser
your provider s n the network at healthy.kaiserpermanente.org,

only cover care from Kaiser providers, facilties, and pharmacies (except for emergencies). Check i

Need help choosing your healthcare plans?
Connect with Rightway. Experts il help you decide which plans are right for you. Vist
consumerrightwayhealthcare.com/signup of use the Rightway app on your Okia dashboard

What's inside:

New! Virtual benef
How your medical plans will change in 2021
What you'll pay for coverage

New programs and s for you

Other benefit enhancements and changes

How to enroll

Where to get more information

irtual benefits fair
jore!

fis fair virtually this
visit our oniine fair

What happens if you don
take action during Open
Enrollment?

‘ore about Okta's new

 in-person benefs fair

envolled in the 2021 medical plans that

participation

now and check out at
b wina prizet

nancy@haraszdesign.com 818 731 9039

Choose,
Enroll!

What’s new, what’s changeing

New family care
program

New financial
wellness resources

Okta

Flyers, PowerPoint Presentation Template

Resources
To Help You
Research and

choose


mailto:nancy%40haraszdesign.com?subject=

Start your wellness
journey here

DLR

Disneyland® Resort

X .
Wellness is a journey we’re on together

Imagine what your life would be like if you were at your best at work and at
home. Imagine a place that supports your quest for health and wellbeing.

Imagine no more. Disney offers access to many free health and
| :
5 wellness resources to every single Cast Member.

Let’s get going and experience the magic of good health! r

» the healthiest

Cast Members
on earth

Convenient services tailored to you

HEALTH
COACHING L

Quick Links: DLIFE | EAP | SAFETY | DISNEY CAST EXPERIENCE

Do you have a question about
our wellness programs?

Contact
Us

nancy@haraszdesign.com 818 731 9039

Join a team, boost your fitness and
have fun with fellow Cast Members!

Good health starts with good
nutrition.

A healthy diet can help protect you from heart disease,
type 2 diabetes and certain cancers.

It's easier to make healthful food choices at work and at
home when you have infermation and tools at your
fingertips.

Join one of our sports leagues

- Basketball - Softball - Volleyball - Walking

Participate in a tournament
- Golf + Soccer

Avenue C Klosks and Vending Options

Nutrition for Kids

Disney
Wellness Website

Enrichment Classes

Enjoy learning something new! No experience necessary.
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. /i Ot @osowe /S @ P @°S°“'°ev
CARE! / Better Health Through \C\ARE! Better Health Through
- / Interactive Innovation

/ Interactive Innovation
— ==

Facility Name

Most people will get sick on average 2 to 3 times a year.
Here’s a simple program that will help you reduce

illnesses, such as the common cold and flu, as well

as COVID.
Date

Join us by participating in the Viven Health training
program. It's simple, it's fun and it’s effective.

Simply scan the QR code and it will take you to
the program to begin learning simple steps to stay

healthier.

/A Ot @osomee __/4 \) Ot @
CARE! ) Better Health Through CARE! / cetter Health Through
/i Interactive Innovation / Interactive Innovation

A program to help us be the \  What is expected of you
best we can be! )

= Enroll to by visiting the program site
Today we are launching a new training program: > You will re
complete
es you healthier by avoiding infections, from the common
cold to COVID

a daily text message with a new module to

> BONUS — Each time an employex
she is entered into our sweepstak
month, we will draw the winner of
thank you for completing the program.

how many times you are sick each year

Viven Health

nancy@haraszdesign.com 818 731 9039 PowerPoint Presentation, Postcard, Logo
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N/ Nevrocrine

ENROLL

Your 2021 Benefits Decision Guide

u Need to Know to Choose the Right Benefits for You

is pleased to offer a variety of health and welfare benefits to you and your
Neurocrine E " Y ! ¥ ¥
Tiencrincin Open Enroliment s your annual opportunity to enroll in or make changes to your
benefits, including adding or removing dependents and updating your beneficiary
This Decision Guide is your road map for finding the right coverage for you

Learn Plan Enroll

ntis November 2 - November 13, 2020, This is your opportunity fo enrollin the benefits you want for

Your Benefits rodort sy .yt

benefits paid for by h ) basic lfe and ADSD,

D ecision G ul d e y 1 long-term disabilty coverages Your next opportunity to enroll for benefits will be Open Enrollment in
’ unless you expeience 2 qualfying it even, sk

Your Open Enrollment Checklist

g the right coverage budgetis v Click the action items in the checklist below o learn more.

1 2 3 4

Know What's Learn About Your Open Enroll in Your
Changing for 2021 Enrollment Resources Neurocrine Benefits
and Savings Tips a o |
learn about different plansfor 1\  and complete your enrllment on
different lifestyles. They can help ‘Workday.
you tailor Neurocrine's benefits
1o you.

Learn »» Plan 2> Enroll

nancy@haraszdesign.com 818 731 9039

N7 Nevrogrine

Get Ready for
Open Enrollment!

Check out your brand new
benefits resources!

Enroll for Benefits: Nov 2 - 13, 2020

v Neurocrine

Neurocrine’s 2021
Benefits Open
Enrollment Is Here!

Neurocrine is pleased to provide industry-le:

e

3

Open Enroliment: November 2 - November 13, 2020

ing health and welfare benefits to you and your family! Our Open

s your annual opportunity to enroll in or

toye its, including adding or

removing dependents and updating your beneficiary information.

For 2021, we continue fo offer a variety of benefits that bring you choice and flexibilty, as well as new resources fo

help you to get the most out of your benefits.

What'’s New for 2021

‘While Neurocrine will continue to offer the same Anthem
medical plans for 2021, we are introducing an additional
HMO plan, the Anthem Priority Select HMO, which

will provide access to Scripps providers. We are also
making some minor changes fo the current Select HMO'
plan. Please review your plan options, considering your
preferred providers and choose the plan that best fits
your coverage needs.

Neurocrine will also enhance the current Delta Dental
and VSP plans, including the addition of dental implant
coverage and access fo new eyeglass frames every 12
months versus every 24 months. For detailed information
about what's changing in 2021, be sure fo review your
new Digital Open Enrollment Decision Guide.

Enroll in Benefits on

Neurocrine

Important! current benefit elections
will carry forward if you do not make any
changes, with the exception of the Flexible
Spending Accounts. Flexible Spending
Accounts require you enroll each year and
do not carry forward.

‘You must actively enroll by November 13 f you want
1o enrollfor the first time, update dependent, change
plans, or elect the Flexible Spending Account(s). If
you miss the open enrollment deadiine, you will be
enrolled in your current benefits, and any benefits
paid by Neurocrine, including: Employee A:
Program (EAP), Health Advocate, Life and Disal
programs.

ance

‘The benefits you elect will be effective January 1-
December 31, 2021. Your next opportunity to enroll

in your Neurocrine benefits will be in the fall of 2021
for benefits effective in 2022, unless you experience a
qualified status change (as defined by the IRS) during
the year.

Interactive PDF, Flyers, Postcard, Online Graphics

king Informed Decisions

Enrollment is your opportunity fo enroll info benefits that meet your unique needs. Consider the following:

Are my benefits
meeting my
needs?
| have the ¢

ht amount
coverage?

Are there
ways | can
save in
2021?

ur Benefit Resources
are excited fo introd iding you with greater flexibiity in how you obfain informafion

arding your Neurocrine Benefi

an in-person fair from the-

ine benefits, including chatting with ref

r option: hat's changing for 2021, and find the right
e available on the My N8I app.
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h Annual DTLA
Architecture,
Design Firm &
Showroom

Thursday, October 20, 2016
Downtown Los Angeles

Info: www.artswaggerla.com
#artswaggerla@ArtSwaggerLA 9]
ArtSwaggerLA E1

5th Annual DTLA
Architecture,
Design Firm &
Showroom

5th Annual DTLA
Architecture,
Design Firm & ,Ib
Showroom S

Swagger Sponsor Gold Sponsor
$4,000 $1,500

Thursday, October 20, 2016 | [RsXeloR¥:Re[0N ]yl

. Silver Sponsor
- $1,000
king tour of .

inish Line” party Platinum Sponsor

_ Free access for 3 people -
Name and logo on Invite and at Includes finish line party
each location
Signage at finish line party
Bar and food signage

Make it to the “Finish Line" by 8:00 pm:

Complimentary food and drinks, DJ and silent auction!
10S - Interior Office Solutions: 444 S. Flower Street, Suite 200

Free access for 7 people -
Includes finish line party
Social media broadcasting

Tickets available online for $10
rla.com or $15 cash at the door.

Proceeds benefiting
Free Arts | www.freearts.org

Art Swagger
Flyers, Poster, Website and Social Media Graphics
nancy@haraszdesign.com 818 731 9039 Shown: Poster, Flyers, Instagram, Online Graphics
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Choice.

Your
Benefits Guide

Opportunity.

Accidental Death &
Dismemberment (AD&D)
Insurance

ADAD insurance provides a financial benefit for you or
vour v

covered injury. The County of San Diego automatically
provides you with a basic amount. You may choose
to purchase additional coverage for yourself and your
eligible dependents.

The County provides basic AD&D insurance for you
at no cost to you. The amount of coverage is equal to
your basic Iife insurance coverage, based on your job
classification.

If an accident causes your death, your beneficiary will
receive your basic and any supplemental life and AD&D

or more limbs or senses, you will receive all or part of
your basic and supplemental AD&D coverage amount. if

plan, you are the beneficiary.

Supplemental AD&D Coverage
You may purchase supplemental AD&D coverage for
Yourselforfor your ligible dependents:

W CCOVERAGE AMOUNT

For You 1,2 or 3times your annual
salary as of September 23, 2013,
up 0 $500,000

For Your Spouse/ | 60% of your supplemental
Domestic Partner | AD&D

only
For Your 26% of your supplemental

Dependent DED cover per
Children Only child, up to $50,000 per child

For Your Spouse/ | Spouse/Domestic Partner: 50%
Domestic Partner | of your Supplemental AD&D
and Dependent  coverage amount
(£ e Dependent Children: 15% of
your Supplemental AD&D
rage amount per child,
up to $50,000 per child

nancy@haraszdesign.com 818 731 9039

Wellness Program

More that 80% of adults don"t meet the guidelines for
activities that are considered muscle-strengthening.

80%

of adults don’t
get enough
exercise

County of San Diego

Employee Guide, Postcards, Mailer, PowerPoint Presentation
Template, Web Graphics

Shown: Employee Guide, PowerPoint Presentation Template
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Welcome to Your Benefits Open
Enrollment!

Microsemi is in an exciting time of growth, powered by our
people, products, and innovation. As we continue to grow,
we want to provide a competitive employee benefits program
that offers consistent options across all our U.S. locations and
includes features that are valued by our employ

Earlier this year, we asked for feedback about our benefits from
a sample of U.S. Microsemi employees. We heard that you
want more benefit choices and enhanced communication to
help you get the most out of your benefits. In response, we are
making exciting changes designed to empower our people to
do great things!

Open Enroliment is coming soon. This brochure is a preview of
the new plans, enhanced benefits, and new resources designed
to help you learn and make y s for the 2015-16 plan
year, which runs from November 1, through October 31, 2016.

Exciting New Benefits

Wa ar affering some new bensfitseffctive November 1, 2015, yau
. 3

205, -

overage needs. Here are some highiights of whas new for 2016-16:

most U . locations, Microsemi will offr two options:the DAMC POS.

This brochura ncludes an overview f the new COHP with HSA, a5

more and choose the medicl plan that bst s your nods.

+ More Heaith Care Resources. You'l have access o one of the largest
health care rovider networks i the nation th s
wide ranga of online res0urces to hlp you menage your heslth and
udget. Actna will administer the new COHP and PPO options. The

Northern Caifornia oly.

& Microsemi

Microsemi Employee Benefits:
Empowering people to do great things.

On September 28, we'll launch

a new benefits website, www. bonefits to provide more value.

Open Enrollment:
microsemibenefits.com, which [N
will feature more details about

+ More Protection. You'll have expanded voluntary bonefit choices,
including Crtcal liness Insurance, HospitalIndemity Insurance,

CE S TR, AT T Accidont Insurance, and other bonefts t protect you and your family.

your benefit options. ‘new benefit options for the 2015-16 plan
year and make your cholces! f you want
coverage through the Microsemi benefits:
program, be sure to enroll by October 7.

+ Now Tools and Resources. Starting Septomber 28, you'l have a new

Your Enrollment is
September 28 — October 7

IMPORTANT: Hoalth and Dapondent Caro Flexible Spanding Accounts, plus i you
enrallin the new COHP you wil hava a Heslth Savings Account al
through HealtnEquity:

Microsemi Employee Benefits:
Empowering our people
to do great things.

Explore Your New Benefits Resources

ﬂ/@\h
AN

Enrolling in Your
Microsemi Benefits

T\
Medical, Dental ﬂ@}

and Vision

Get information about Use online tools, such Enroll in benefits online:
the benefits program: as the Health Savings

Benefit summaries Account Calculator, Life

and links to other Insurance Calculator,

Microsemi Employee Benefits:
Empowering our people resources
to do great things. Account Calculator.

and Flexible Spending

Microsemi Employee Benefits:
Empowering our people

to do great things. ' ' ‘
www.microsemibenefits.com

Microsemi
Employee Guide, Poster, Postcards, PowerPoint Presentation, Banner, Web Graphics

nancy@haraszdesign.com 818 731 9039 Shown: Employee Guide, PowerPoint Presentation, Banner
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2021 Benefits Highlights

NextGen Healthcare strives to be employee-focused in the benefits and
services that we provide. We carefully review the plans and programs
we offer each year to ensure we are providing our employees and their
eligible family members with the best options at reasonable rates. The
care and support of our employees is important to us.

Look inside for details on all the benefits and rewards of working here.
This guide works like a website. Click through the navigation bar at the
top of each page to learn more about the benefits available to NextGen
Healthcare employees.

LET'S GET STARTED! 9 9

Peen.

NextGen Healthcare
Enrollment Decision Guide

ELIGIBILITY  HEALTH AND INSURANCE BENEFITS

ECL) ELIGIBILITY

n.
i 1 e {Eeen. gl

OTHER BENEFITS  TIME OFF 3 < ELIGIBILITY  HEALTH AND INSURANCE BENEFITS  OTHER BENEFITS

'#];‘ HEALTH AND INSURANCE BENEFITS

towork 30 or mre hours s
dical, dental, anc i
dental, and Medical
Youwill of ¥ hire. extGen ¥
You may also enroll your eligible dependents in NextGen Healthcare’s benefits. Your new hire enrollment decision guide will provide complete dependents to choose from:
o eals

een.

Howto  YourB
Enroll

Enrollment Resources

A Preferred Provider Organization (PPO) plan
 Two high deductible health plans, which give you the option to contribute 10 a tax-advantaged

Dental
NextGen
dependents to choose from:

« Two PO plans
« ADental Health Maintenance Organization (DHMO) plan
Vision

NextGen
choose rom:

« Standard Plan
« Enhanced Plan

n.
i | s e pin | s

How to
Enroll

benets: How to Enroll

Get Personalized Enrollment Assistance from a

NextGen Healthcare Benefit Service Center Wellu Benefit Expert!

The NextGen s benefits

ere o help you wth allofyour NexiGen benefts page, Welll ncluding: licensed, profe benefite
auestions or concens. Beneft Expertscan help o oD o @rrEE

You enrol, answer questions about your benefits, & Eprmtiy information

and provide with resources 1o save ssues Call i o (et The Benefit Experts ar available to:

(866) 305-9852 0 speak with a Beneft Expert. ighiights me V' Review your NextGen Healthcare benefits package,

nancy@haraszdesign.com 818 731 9039

V' Explain our variety of benefit plan options,
V/ Answer any questions you have about the plans, and

 Enroll you in your 2021 benefits.
Schedule an appaintment to take advantage of this great opportunity!

¥

Access Welll on Compass.

.\\'_ — e

NextGen

Interactive PDFs, Flyers, Postcard, Online Graphics

Shown: Interactive PDF Guides
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sSPACEX

PLAN FOR RETIREMENT WITH THE HSA!

Eligibility
e ey partic ot i SpceX' beraft i upn mesting the
gy requirements.

i Hyouare  emporary employeenormally chedoled to ok t least 20
hours pa ook, you ay particpteinmodicland 401 lansany upon
mesing th gty requiemant

Benefits You Can Count On Hyouare an ntern lincudingan associate ngineer normalyschedoled
hours por wesk, "
SpaceX is committed o providing employees with oy upan meeting th iy equirements.

2 benefits program tht is both comprehensive i cerai benets

Your Benefits Guide Table of Contents

Regular Employees Benefits You Can Count On
Eigbly . .
Enrollment Periods

4

The Kaiser HMO plan s avallable oy to mployees n

Making Changes during the Year
Medical Benefits

Prescripton Drug
anmual deductile. You il g3 3 copay o cinsurancefr

How to Find Providers..
Health Care Plan Information.

It you'e nterestod insnrlling nth Kaiser O, makasuro
Kaisar facilty

ncortan regons

Medicl Pr

Be 3 Better Health Care Consumer
SpaceX Health Center.
Additonsl Benefits with One Mes

which ncluge:

and competitive. Our benefits program offers
+ Yourspouse inclucing same-sx spousel

health coverage and financial security to our

JR—— « Yourchdlren) p o age 26, which may ncude naura,adoptec,
epehidren, and chigren abiained hiough court-appainied Lol
cusrsanshi

Lyra Health

employees and their familes.

Dental Benefits. This guide provides a general averview of your « Your married chtdren)of any age o are incapabie of supportng 4 e
Onsite Dental at SpaceX . Deneit chaices and enrollment information to s o e o o sty rd ey ; Sl T s e et

Visin Benefits
Flexible Spending Accounts.
Income Protection.

4011k Retirement Savings Plan ...
Voluntary Benefis..

help you select the coverage that s ight for you.

Vo0t Spouss T gl GovAmImat ac00c 0 g s of s

You can find more information about your

benefits on ShareX. ot bonais with 9% ol

Employee Cantributions.
Your Rights Notices for SpaceX Employees ..

Benefits Contact Information
References and Resources

Flexible Spending
Accounts

mployee Flexible Spending Employe
2019 Annual Benefits Eligibility Health Care Income Protection  401(k)  Voluntary Benefits o mRLoKee 2019 Annual Benefits Eligibility Health Care ovenpendi™d income Protection 4010 Voluntary Benefits ¢ rrPlYee

SPACEX

Your Benefits

ELIGIBILITY

. BENEFTS YOU at'e
Open Enrollment Guide R oo 2019 Benefits - What's New ENROLLMENT PERIODS 4= Enrollment Periods
New o Rehired Employees 4=
2019 ANNUAL BENEFITS. and Changing A NEW OR REHIRED EMPLOYEES (REGULAR]
OPEN ENROLLMENT
CHECKLIST Welcome toyour Annuat BeneftsOpen Envallment o SpaceK! R e .2 newr ehired reglar mployee of SpaceX, you must
We carefully evaluate our benefit plans and programs every year (Temporary) complete your enrollment within 30 days of your latest date of
2019 BENEFITS —WHATS 4= iyt i, The effective dateof yourcoverage il beth st da ofthe
NEW AND CHANGING . Newor Retired nterns 4=
and afordable coverage. We are making some changes for 201 ot ollowing o cainciting wihyour aes date of e, Our
L R e (5 including the introduction of an exciting new partner to administer Open Enrolimer benefits plan runs from January 1 through December 31
HealthCare Fexite Spending our b spending nd hatt saings account. Below are Optng Outof Coverage
account IFSal ighlight ofthe ke changes bing made fo 2019 MAKING CHANGES NEW OR REHIRED EMPLOYEES (TEMPORARY]

5. new o rehired temporary employee of SpaceX, you are elighle
for medical and 4011k benafits ony.You must complete your

Health Saiings Account [HSAI DURING THE YEAR

MEDICAL, DENTAL, AND VISION

HealthEquity
o + SpaceX i extremely proud to continue offring the Medical EPO enrallmentforyour medical coverage within 30 days of your latest
o a gold-tove plan along with dental and vision plans fo FREE in date of hire. The effecive date of your medical coverage villbe the

ia Health first dayof the month fallowing o coinciding with your latest date

2019 for employee-only coverage.
gibilty ~Domestic Partners ofhire. Our benefit plans runs from January 1 through Decermber 31,
ELlBlhy s Domestc Rertne + Employee-ontycoverage under the Medical PPO willncrease to

$34.62 per pay priod in 2019 NEW OR REHIRED INTERNS

5. new o rahired ntern (inluding an associate engincer)

You need o take action
during Open Enroliment

« Allather contribution rate for Medical EPO, PPO, HOHP and
dental plans il ncrease modestly in 2019, ranging between
55%-10%,

Addiional Impor

Ll « Empleyee contibution ratesfor the Kaiser HMO willncrease

significantly i 2019, ranging between 4% 55%. Ifyou'r Looking
fora lower costslernativ, the Medical EPO continues to be an
excellent option for most SpaceX employees and thir families.

with your stest date of ire. Dur beneft plans runs from January 1

Be a Better Health Care
co through December 3.

For more information about your contributans for 2019, see page 51

Contacts and References
Special Notices

Contacts and References
Special Notices

Continued Continued

SpaceX

nancy@haraszdesign.com 818 731 9039 Brochures, Interactive PDF


mailto:nancy%40haraszdesign.com?subject=

JUSTICE VOICE POWER

i WESTERN
CENTER

THE SOLUTION: Western Center and a coalition o

THE ISSUE:

The report “Not Just
a Ferguson Problem
How Trsfe Courts
orive Inequality in

Calforia® is pubiished Governor With support ‘The Chief Justice.

by Western Conter,the The story hits. Brown descris from Western prooses and the couts o alow

Lowyers Committs for  the news - the siuston ss Center and Juicil Council ndividusl o schedule

Chilights,EastBay  Dozens of lent a helholo of partners, the Sdoptsthefistor  procoadings,even  Traffic An

Community Low Conter,  storessnd scocata  desparation’ begins an

ANow Way of Lie accounts reflcttho and proposes an an amnesty plan begans o dismantlehas been imposed, st thrse
the “PayforPlay:  andclaifies horaffic 40000 lar

injustice. o holp with debi. with payment plan. systom. amnosty program. restored.

oD DN EE Em n

For almost 50 years Western Centel

advocates take action to drive system-wide change

OUR WORK
IMPROVING AND TRANSFORMING THE PUBLIC
POLICY SYSTEMS THAT TOUCH THE LIVES OF
LOW-INCOME CALIFORNIANS

Poverty in California

o o il Baope Rng 1 vy e _
P — e —
people with disabilities

in California

Each night over 100,000 people are

“When you get 4 million people with suspended
licenses and they're not paying, I think we've got a
systomatic faiu

— Mike Herald, Policy Advocate

L —_— 4

OME OF OUR ADMINISTRATIVE ADVOCACY WINS IN 2015:

Protection for Thousands of
Low-income Tenants Threatened
with Di:

Specialty Medicine Costs
Lowered

Covarad Calfornia was persuadtto

Improved Medical Care for
Pregnant Moms
“The CA Dapt.

enrolles.For example,a prescrption that
costs $2.250 now will cost 150 in 2076,

Housing and Sustainablo Communites Program,
which uses cap ond trade dollrs 1o fund
Housing, and rlated infrastructureprojects

Food Benefits Restored for
19,000 Angelenos

Wastern Canterand Public Counsel successtuly.
demanded that Los Angeles County provide.

Understandable Medi-Cal
Notices

aigibiy.

expanding CaFresh.

nancy@haraszdesign.com 818 731 9039

b

Our 19 saff attorneys and advocates succossully tacklo

WESTERN CENTER
ORKS

advacacy statewide. They work from our Los Angeles, Oakland,
mento office to help government “do th rght
thing? by enforcing exising aws, cresting new ones, and
builing needed programs.

WHAT WE FIGHT FOR

- Affordable Housing
* Quality Health Care

* Life Sustaining Public Benefits Programs
« Access to Justice

« Racial Equity

A Sample of Our Publications

+Housing Health Care and Wellare Pracice Tps

*Liigaton and Logisatve Upeatos
Who sre the Remaining Uninsured? Westorn Center and the
Natonsl Health Law Program Repart

2015 Support Center Service Numbers
y

Briet Sevice o
mmunity Support 2

Conference  Taining / Workshop. o

dering settomont i e 5

n-Depth Consuttation ”

Uk force the familyfrom

Some of Our Trainings

* Western Conter Advocacy & Litgation Skils 101
(simultaneous webcast trainng: Los Angeles, Sactamento,

I inthe future,

using Symposium
+ Racial Justce Traning Insttute

- and Students: A guide o sducation opportunies
 Geting Serious About Atomeys' Fees and Discovery Training

Western Center on Law & Poverty

%,
o
b North Crescent Dr.

www.welp.org ey

Leading the fight in

the courts, counties and
capital to secure housing,
health care, and a strong
safety net for low-income.
Californians.

STAY CONNECTED
L

fwin

guished Honorees

Senator Carol Liv
e Brinsey Award

‘Senator Mark Leno~ Crystal Sims
Tho Brinsiey Award  Tho Advocates’ Award
Former D of Litgatian
& Training at the LASOC

The Earl Johnsan
Equal Jusice Award
ol L

Emoritus ot UCLA

% WESTERN

CLICK TO BUY TICKETS, SPONSOR EVENT, AND SEE LIST OF SUPPORTERS

TWCENTER  C.p..

Aurora Colindr velp.org | wwwwelp.org

Annual Report, Invites, Mailer, Social Media Graphics

Shown: Annual Report, Invite
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NICHOLAS REALTY

Probate and Trust Sales Specialist

T

alty is an independent real estate brokerage with more
WA s of experience specializing in probate real estate sales.
and the unique challenges and responsibilities faced
s and administrators, and are committed to delivering

customer service, personalized to the specific needs of
nd the estate.

ALIZING

)BATE

ZSTATE Work with discretion and respect
FOR for client privacy, negotiating

on their behalf to achieve the
ZARS. best possible terms for sales
transactions.
Offer a range of services to
provide expert guidance, support
and peace of mind — from the
initial call through the final
ignature.
Communicate openly and

WE ARE PROBATE SALES TRUST SPECIALISTS honestly, in non-technical terms,

to meet client needs and address
b questions and concerns.

SE NICHOLAS REALTY?

st sales and conservatorship transactions are complex and

ial expertise to manage successfully. It's not a job for your
Itor, who focuses on traditional sales and may not grasp
he intricacies of probate, trust or conservatorship real property.

At Nicholas Realty, we have the skills and experience needed to
:nsure successful negotiations and a smooth escrow. We understand
he special requirements related to court proceedings, disclosures,
ind listing agreements related to probate, trust, and conservatorship
eal properties. We can explain the process clearly and completely,

1nd design a customized sales strategy to help meet your goals and
sxpedite your sale.

NICHOLAS REALTY
Probate Spec

Nick Caudillo

866 917 4001 | Nick@91740.info
www.nickdrealty.com

g
:
&
L
2
3
2
£
2
E

2
&
o
@
&
S
I3
[

NAVIGATING YOUR WAY
to SUCCESS

We offer a full range of services to help you successfully
navigate the probate real estate sales process. Working
closely with you, we'll design a customized marketing
strategy tailored to meet your goals.

* Cleanout and * Real Estate * Review Best
Repairs Sites. Offers

s

» Gardening and * Social Media * Advise on
Landscaping Platforms Counter Offers.

« Photography « Email and « Choose Best Offer

) Flyel
and Staging Printed Flyers - Open Escrow

nancy@haraszdesign.com 818 731 9039

009174001 ickg

NICHOLAS REALTY

Probate Our
Real Estate = Experience

l\eﬁgﬁolas
Realty

Probae, trust sales and consenvatorship
transactions requie special expertse to
‘manage successfuly. I notajob for

your average realor, who typially handies
racitional sales.

Nicholas Realyis an independent rea estate
brokerage specializingn probate real etate
sales, Ourteam:

- Has more than 20 years o industry.
experience

- Understands the unique challenges faced by
administrators and executors

- Specializes n custoized marketing plans
o expedite you sale

Featured Properties

Featured Communities

San Bemardino Orange

‘San Gabriel Valley

Inland Empire

Nicholas Realty

Logo and Branding, Website Design, Email, Brochure,
Mailer, Stationery, Signage, Binder, Social Media Graphics

NICHOLAS REALTY

Complimentary
services for you and
your client:

v NICHOLAS REALTY

Complimentary
services to help you with your
probate sale:

G Free House Clean (Interior & Exterior)

G Free Installation (if not install) Smoke
Detectors and Carbon Monoxide

G Free Water Heater Strap (if not strap)
G Free Locksmith Service (when vacant)
G Activate Necessary Utilities

G Free Property Management 24/7

G Assist in Estate Liquidation

G Help with Unattended Pets

G Assist with vehicle removal
solutions
866 917 4001 | nick91740 v ;ree Ptr?immg_ryt'riﬂe
eport from Firs
www.nrprobate.com raeiem e
G Free Sales Comparables
Report

Offices in: Arcadia, San Bernardino, Rive}

CA Dept of Real Estate #01798510

866 917 4001 | nick91740.

www.nickdrealty.com

Offices in: Arcadia, San Bernardino, Riverside
CA Dept of Real Estate #01798510
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TOGETHER,

ALIVE

COME

" The Pasadena Playhouse inspi

and volunteers, and here’s what

Playhniise

THE PI—AYHOUSE /7 Promoting Diversity
IS ABOUT , Priersh e, S

commitment,

reverence, and awe. How? We asked a few staff members
d.

Theatrical Diversity Committee
‘The Theatrical Diversity Committee is a voluntoor group.

the soul Thearts

Project. This project was launched in 2005 to advanc The.

tich diversity i rflocted on our stage, in our audiances,
on our Board, and throughout our staf. Since the project's

Inception,

and finish the meal well nourished, deeply satisfied, and
rihiy fulfiled.

The role of a not.for-profit theatre is o feed the souls of

‘musicals, comedies,

cun
Up (2001), Stormy Weatner (2008-2009), Uptown Downiown
(2010), Biues for an Alabama Sky (2011), Intimate Apparel
(2012), 12 Angry Men (2013), and Kiss Me, Kate (2014).

Talkback Tuesdays and
Post-Show at The Playhouse

Inspiri ingfal,

That

plays
cultural o more personal level, The Playhouse offers a serles

i coro to our mission and Is as critcal as tickat salos and

During Talkback Tuesdays, a panel of key guest speakers

perspectives. and points of view Is deeply considered and
much 10 be respected.

Lot 4: Kiss Mo, Kato.Jsy Dorrl,

na Tomance Spencar. Proo by
EiGoson i

nancy@haraszdesign.com 818 731 9039

Interaction. Post-Show at The Playnouse, featuring members.
of the cast, crew, and artstic team, breaks down the Darrier
between the audlence and arists by offering a “Dening-tne-
curtain” glimpse into e theatre-making process.

The Pasadena Playhouse

Annual Report

Looking Back and

Looking Ahead
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well= mas
ournalism Sompetitior
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i

#‘i Best Audio Travel Broadcast E
= w1 g

Aaron Teasdale
*Just Ahead: Yellowstone National Park,” Just Ahead

Aaron Gulley
“Uncharted Territory,” Virtuos Life

Dave Seminara and Ellie Cobb
“Announcing 2015 Travel Pioneers,” BBC Travel

Lowell Thomas

Animated Awards Presentation
SATW Foundation Lowell Thomas Travel Journalism Awards

nancy@haraszdesign.com 818 731 9039 https://www.youtube.com/watch?v=tdC\W1dhypGw
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A Step-by-Step
Guide to Your @
2017 Benefits
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Who's Eligible | 2017 Employee Pramiums |
Chooso Carofully | Mid Yoar Changos.

How to Enroll
Who's Eligible

+ tull-time amployees; and

employees.

lect medical, dental and life

r legally married domestic partner

partner COBRA and Medicar rights.)

through the end of they turn age 26

any age

sowch Pim. 2 4|0 b

Cottage Health

Interactive PDFs, Brochures, Newsletter, Posters, Postcards,
PowerPoint Presentation, Web Graphics, Wellness Guide, Recruiting Posters

Shown: Recruiting Posters, Interactive PDF Guide
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WHAT'S NEW

« NEWMEDICAL PLAN

IMPORTANT
YOUR CKE BENEFITS
INFORMATION

WELCOME TO OPEN ENROLLMENT

s open

marriage o the birthof a hid)

This year.

onthe

n the guide willlso link o more informarion. And you can e the “Lost Viewed.” “Previous” and “Next” ks n the bottomleft

comer to mov through page by page.

contat the CKE

comnue (B

at 1888253311

n3
BUTIONS

Search | Print

WELCOME TO OPEN ENROLLMENT

and other CKE emp!

Once ayear,

event (such as your marriage or the birth of achid)

Learn Decide Enroll

“This quide includes threa diffrent sections: Learn, Decide and Enrol. Click he lnks n the top
navigation bar to Leatn about your benefits options, Decide which plans are bes for you, and then
Enrol for your 2013 coverage.

To navigate within a section, use the links in the gold bar on the lef, The underlined text in the guide
will lso link to more information. And you can use the red arrows n the bottam ight carner to move.
through the guide page by page.

Banits Departmnt at 188,253 3115

Summary of Benefits and Goverage | Important Notices and Forms 1 Contacts -<zr

aNEa - X

Your CKE Benefits
Enrollment Guide

IF YOURE ENROLLING DURING
OPEN ENROLLMENT

1F YOURE ENROLLING A5 &
Ew e OR YOUVE A (D
N GUALINVING LFE EVENT
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Your CKE Benefit

Choices

Look inside for
your summary plan
descriptions, with
all the details about
Your CKE Benefit

Choices

-\

Dear CKE Employee:

As part of our commitment to providing you with
the benefits information you need, we've placed the
required summary plan descriptions (SPDs) of the
benefit plans in your CKE benefits menu on this CD.
Finding that information is now just a click away!
The SPDs describe what's covered and what's
excluded from your coverage, and your rights as
S a plan participant. If you have any questions about
e wan your coverage, be sure to look at the file for that
with SPDs for our specific plan.

Need Paper Instead?

If you don't have Instructions
access to a computer,

that's okay; we can
send you a paper
copy of your SPDs,

To request a paper
copy, check the
appropriate box

on the attached CD-ROM.
postage-prepaid Open the folder
postcard and mail CKE SPDs.

the card to the CKE

Benefits Department. @ Open the appropriate
You can also request folder for the type of
paper copies by plan, then open the
calling the CKE appropriate SPD file.
Benefits Department

at 1-8 53-3115.

Important!

To access your SPDs,

follow these instructions: Like all employers,

CKE is legally.

@@ Insert the CD into
your computer, then
locate and open the

benefit plans. To
us know that

Your benefits are an important part of your rewards
RO at CKE, and the information in your SPDs can help
the CD with your you make the most of your CKE benefit choices.
SPDs, please We suggest you keep this CD with your important
complete and documents, so you can easily access plan information
return the when you need it
attached p
We hope you find the SPDs a helpful resource, and

we thank you for being a part of CKE's continued
success.

Sincerely,
CKE Benefits Department

Carl's Jr.

Interactive PDFs, Newsletters, Posters, Micro Site, Postcards,
Online Graphics

Shown: Interactive PDF Guide, Brochure

Instructions

To access your SPDs,
follow these instructions:

© Insert the CD into
your computer, then
at

the appropriate

G
folder for the type of
plan, then open the

appropriate SPD file.
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What's New for 2016

We're Going Green and So Is Open Enolment!

lexibity 0 access thenformation however you wan.

1

2011,

]
“submit bor,

enviorment

insiuctons.

2011 Arbonne Benefit Plans

Forz011,

Your
2016
Benefits

>

Gontinued on next page>

ARBONKE.

ARBONNE

Open Enrollment for 2016 Benefits:

is yous annual opportury o
= Evellin  bent lan for the st e
- Madica, dental an vison plans
- Health G and Dependent Care FSA
~ Tinsportaton Fringe Boneft lan
= Chang your bensfis doctions
- Add o cop dependents

You can save money when you use
the Anthem Blue Cross PPO wisely

ARBONNE

I[P}

Healthy » Active * Renewed

Use network providers.

You can use either network or non-network providers, but you pay less when you use network:
providers. Here's why:

+ The network annual deductible is 2/3 less than the non-network deductible

 Network providers charge less than non-network providers

r 2016 Benefits + The PPO pays more of the cost for network care

« For a network provider, you usually pay either a $20 copay or 20% of the provider's charge

« For a non-network provider, you usually pay 40% of the provider's higher charge plus the
full cost of any amount over ‘reasonable and customary”

For network care, you pay a lower annual deductible and, after you meet the deductible, a
lower portion of a lower fee. It pays o stay in network!

For serious medical conditions use urgent care centers
or your doctor’s office.

Emergency room care for a condition that isn't a serious medical condition is about 2 - 3
times more expensive than care provided in a doctor's office.

« For a doctor's office visit, you pay a $20 copay

« For emergency room care, you pay a $100 deductible plus 20% of the charges

Most non-serious medical conditions, including mild fever, flu, sprain, or possible loss of limb,
can be treated effectively at your doctors office or an urgent care center. (Of course, for a.
serious medical condition — such as loss of consciousness, heavy bleeding, heart attack o
stroke — you should go to the emergency room.)

Get the most from your prescription drug coverage.

A generic drug can cost 30% to 70% less than an equivalent brand-name drug — so when
your doctor writes  prescription be sure to ask if a generic wil work.

For drugs you purchase only once or twice, use a network pharmacy so you can pay a $10,
$20 or $40 copay. At a non-network pharmacy, you'll pay 50% of the cost plus the copay.
For drugs you take on an ongoing basis — such as to control high blood pressure or high

cholesterol ~ use the mail order program. You'll get 3 times the supply for only 2 times the
F retail pharmacy copay.

12, 2010. Open Enrolment Use your PPO wisely, and save your money for the fun things in life!

e o Open Enroliment 2016 — Save the Date!

ot Your

s M T w T F s
L 2016

g 2011 3 4 5 6 7 8 9 enefits
10 11 12 13 14 15

Before you make your decisons, find out What's New for 2011
17 18 19 20 21 22
24 25 26 27 28 29
31 1 2 3 4 5
7 8 9 10 1 12
14 15 16 17 18 19

- 21 22 23 24 25 26

28 29 30
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Arbonne

Interactive PDFs, Posters, Postcards, Mailers, Flyers,
PowerPoint Template

Shown: Interactive PDF, Flyer
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Left to right:

1. SISC | Self-Insured Schools of California 5. Claremont University 9. Cottage Health

2. Chalice Recording Studios 6. Plum Mobile App 10. Bridge City Brokers

3. Nicholas Realty Inc. 7. Urban Garden 11. Toyota / Wellness Program

nancy@haraszdesign.com 818 731 9039 4. Zenith Insurance / Wellness Program 8. World Music 12. Daniel Fine Art
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